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TotalEnergies - Climate Change 2022 W CDP

DISCLOSURE INSIGHT ACTION

CO0. Introduction

Co.1

(C0.1) Give a general description and introduction to your organization.
TotalEnergies is a global multi-energy company that produces and markets energies: oil and biofuels, natural gas and green gases, renewables and electricity. Our 100,000
employees are committed to energy that is more affordable, cleaner, more reliable and accessible to as many people as possible. Active in more than 130 countries, the
Company puts sustainable development in all its dimensions at the heart of its projects and operations to contribute to the well-being of people. TotalEnergies has an
industrial and retail presence over 5 continents, with consolidated sales of 206 B$ in 2021. Its model of value creation is based on integration across the energy value chain,
from exploration and production of oil, gas and electricity to energy distribution to the end customer, and including refining, liquefaction, petrochemicals, trading, and energy
transportation and storage. The Company can leverage those integrated businesses with the knowhow and resources inherent in its business model, including a global brand
and presence, technical expertise and partnerships with governments and local communities. TotalEnergies is committed to transforming its production and sales while
continuing to meet the needs of a growing population. The Company is developing a wide range of energies in an integrated approach in order to decarbonize its energy
offering and generate a competitive advantage that will create long-term value for its shareholders and secure its future. The world’s energy mix needs to change if the
objectives of the Paris Agreement are to be achieved. As a broad energy company, TotalEnergies has factored this development into its strategy and set itself the ambition of
achieving carbon neutrality (net zero emissions) by 2050, together with society. This ambition is based on measurable objectives to reduce our greenhouse gas emissions in
the short (2025), medium (2030) and long (2050) terms, covering our industrial operation (Scope 1+2) and the emissions generated by our customers’ use of our energy
products (Scope 3). Our global 2030 targets are as follows:

- reduce GHG emissions (Scope 1+2) on operated facilities from 46 Mt CO2e in 2015 to less than 40 Mt CO2e by 2025. By 2030, the target is a reduction of at least 40% of
net emissions compared to 2015, thus bringing them to between 25 Mt and 30 Mt CO2e

- reduce methane emissions of operated facilities by 50% between 2020 and 2025, and by 80% between 2020 and 2030

- maintain methane emissions intensity below 0.1% of commercial gas produced at operated gas facilities

- reduce routine flaring to less than 0.1 Mm3 /d by 2025, with the goal of eliminating it by 2030

- reduce Scope 3 GHG emissions related to its customers' use of energy products to less than 400 Mt CO2e, a level lower than in 2015, despite the growth of its energy
production in the ongoing decade

- reduce Scope 3 GHG emissions related to its customers' use of petroleum products by more than 30% compared to 2015

- reduce the average carbon intensity of the energy products used by customers by more than 20% compared to 2015. By 2025, the target reduction is at least 10% (Scope
1+2+3)

In Europe, our 2030 target is to reduce the GHG emissions from energy products throughout their value chain by at least 30% compared to 2015.

Our latest "Sustainability & Climate - 2022 Progress Report", published in March 2022, provides a picture of what a Net Zero TotalEnergies in 2050, together with society, and
energy transition leader would look like, inspired in particular by the International Energy Agency's Net Zero vision. In 2050:

- around half of the energy produced by the Company would be renewable electricity with corresponding storage capacity, or around 500 TWh/year

- new molecules would account for around 25% of the energy produced, equivalent to 50 Mt/year, in the form of biogas, hydrogen, or synthetic liquid fuels

- TotalEnergies would produce around 1 Mb/day of hydrocarbons made up primarily of liquefied natural gas. Very low-cost oil would account for the rest. This oil would be
used by the petrochemicals industry to produce around 10 Mt/year of polymers, of which two-thirds from the circular economy

- these hydrocarbons would represent around 10 Mt/year of residual Scope 1 emissions, including methane emissions close to zero (below 0.1 MtCO2elyear), which would be
fully offset by nature-based carbon sink solutions

- these hydrocarbons would represent Scope 3 emissions of around 100 Mt/year. To get to net zero together with society, TotalEnergies would help “eliminate” the equivalent
of 100 Mt of CO2 a year produced by its customers by developing:

- a carbon storage service for customers that would store 50 to 100 Mt/year of CO2

- an industrial e-fuels activity that would avoid 25 to 50 Mt/year of CO2 for our customers through production with 100% green hydrogen

In short, the Company will spend the next ten years building the projects and skills needed to make TotalEnergies a net zero energy company by 2050.

C0.2

(C0.2) State the start and end date of the year for which you are reporting data.

Start date End date Indicate if you are providing emissions data for past reporting Select the number of past reporting years you will be providing emissions data
years for
Yes

Reporting January 1 December 31 2 years
year 2021 2021
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C0.3

CDP

(C0.3) Select the countries/areas in which you operate.

Algeria
Angola
Argentina
Australia
Austria
Azerbaijan
Bangladesh
Belgium
Bolivia (Plurinational State of)
Botswana
Brazil

Brunei Darussalam
Bulgaria
Burkina Faso
Cambodia
Cameroon
Canada
Central African Republic
Chad

Chile

China
Colombia
Congo

Costa Rica
Cote d'lvoire
Cyprus
Czechia
Democratic Republic of the Congo
Denmark
Dominican Republic
Ecuador
Egypt

Eritrea
Estonia
Eswatini
Ethiopia

Fiji

Finland
France
French Guiana
French Polynesia
Gabon
Germany
Ghana
Greece
Guadeloupe
Guinea
Hungary
India
Indonesia
Iraq

Ireland

Italy
Jamaica
Japan
Jordan
Kazakhstan
Kenya
Kuwait
Latvia
Lebanon
Liberia

Libya
Lithuania
Luxembourg
Madagascar
Malawi
Malaysia
Mali

Malta
Martinique
Mauritania
Mauritius
Mayotte
Mexico
Morocco
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Mozambique
Myanmar

Namibia

Netherlands

New Caledonia

New Zealand

Niger

Nigeria

Norway

Oman

Pakistan

Papua New Guinea
Peru

Philippines

Poland

Portugal

Puerto Rico

Qatar

Republic of Korea
Romania

Russian Federation
Saudi Arabia
Senegal

Serbia

Sierra Leone
Singapore

Slovakia

Slovenia

South Africa

Spain

Sweden

Switzerland

Taiwan, China
Tajikistan

Thailand

Togo

Tunisia

Turkey

Uganda

Ukraine

United Arab Emirates
United Kingdom of Great Britain and Northern Ireland
United Republic of Tanzania
United States of America
Uruguay

Uzbekistan
Venezuela (Bolivarian Republic of)
Viet Nam

Zambia

Zimbabwe

Cco0.4

(C0.4) Select the currency used for all financial information disclosed throughout your response.
usb

C0.5

(Co0.5) Select the option that describes the reporting boundary for which climate-related impacts on your business are being reported. Note that this option should
align with your chosen approach for consolidating your GHG inventory.
Operational control

C-0G0.7
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(C-0G0.7) Which part of the oil and gas value chain and other areas does your organization operate in?
Row 1

Oil and gas value chain
Upstream
Midstream
Downstream
Chemicals

Other divisions
Biofuels
Grid electricity supply from gas
Grid electricity supply from renewables
Carbon capture and storage/utilization

C0.8

(C0.8) Does your organization have an ISIN code or another unique identifier (e.g., Ticker, CUSIP, etc.)?

Indicate whether you are able to provide a unique identifier for your organization Provide your unique identifier

Yes, an ISIN code FR0000120271
Yes, a Ticker symbol TTE

C1. Governance

Cl.1

(C1.1) Is there board-level oversight of climate-related issues within your organization?
Yes

Cl.la

(C1.1a) Identify the position(s) (do not include any names) of the individual(s) on the board with responsibility for climate-related issues.

Po: n of |Please explain
individual(s)

Board Chair | The Chairman of the Board and CEO is responsible for climate change strategy at Company level. He is the highest level of the organization. In 2016, the CEO took a decisive step by announcing
the creation of the Strategy & Climate department in order for climate to be fully integrated into the Company’s overarching strategy. In 2021, this department was further extended to include
sustainability and became the "Sustainability and Climate" division, whose mission now includes to help implement TotalEnergies' climate and sustainable development roadmaps and
environmental, social and governance policies, with transparency as a guiding principle. The Chairman ensures that the board is informed of the market developments, the competitive environment
and the main challenges facing the Company, including climate change. Climate change is at the heart of the Company’s strategic vision. TotalEnergies positions itself on high-growth low-carbon
markets and intends to offer customers an energy mix with a carbon intensity that shall gradually decrease. To accompany these changes, in 2018, TotalEnergies’ CEO introduced a carbon intensity
indicator for the energy products used by its customers, covering Scope 1+2+3. In 2019, TotalEnergies’ CEO announced an absolute Scope 1+2 emissions reduction target for the Company
operated oil & gas facilities that were supplemented in 2020 by additional steps taken with the board of Directors towards the Paris goals, with the ambition for TotalEnergies to get to Net Zero by
2050 together with society, for its global business across its production and energy products used by its customers (Scope 1+2+3). This ambition was jointly prepared with several institutional
investors as participants in Climate Action 100+, and was supported by detailed 2025 and 2030 targets as described in answer to CO1. In June 2021, at the annual Shareholders’ Meeting,
shareholders approved almost unanimously the resolution to change the Company’s name from Total to TotalEnergies, thereby anchoring its strategic transformation into a broad energy company in
its identity. In May 2022 during the following annual Shareholder's Meeting, shareholders, with 89% of the votes cast, voted in favor of the consultative resolution on the Sustainability & Climate -
Progress Report 2022, reporting on the progress made in the implementation of the Corporation's ambition.

Director on | The Board of Directors is a collegial body that determines the strategic direction of the Company and supervises the implementation of this vision. With the exception of the powers and authority

board expressly reserved for shareholders and within the limits of the Company’s legal purpose, the Board may address any issue related to the Company’s operation and make any decision concerning the
matters falling within its purview. TotalEnergies’ Board of Directors ensures that climate-related issues are incorporated into the Company’s strategy. Since 2008, these major issues for the Company
have no longer been treated as one component of environmental risks, but rather on an independent basis. The Board of Directors examines the Company’s GHG emissions reduction targets and
reviews its performance on an annual basis. The Lead Independent Director ensures efficient governance of the Company in accordance with current practice and is the Chairwoman of the
Governance and Ethics Committee, member of the Compensation Committee and member of the Strategic & CSR Committee. At its meeting on May 4, 2020, the Board of Directors approved the
Company's new Climate ambition to get to net zero carbon emissions by 2050 together with society and determined the relevant steps and targets for reducing the Company’s greenhouse gas
emissions (GHG). This ambition is supported by detailed 2025 and 2030 targets as described in answer to C0.1. In June 2021, at the annual Shareholders’ Meeting, shareholders approved almost
unanimously the resolution to change the Company’s name from Total to TotalEnergies, thereby anchoring its strategic transformation into a broad energy company in its identity. In May 2022 during
the following annual Shareholder’s Meeting, shareholders, with 89% of the votes cast, voted in favor of the consultative resolution on the Sustainability & Climate - Progress Report 2022, reporting
on the progress made in the implementation of the Corporation's ambition.

Cl.1b

CDP
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(C1.1b) Provide further details on the board’s oversight of climate-related issues.

Frequency

climate-
related
issues are
E
scheduled
agenda
item

Governance
mechanisms
into which
climate-
related issues
are integrated

Scope of |Please explain

Scheduled |Reviewing and | <Not Reviewing and guiding strategy, Reviewing and guiding major plans of action, Reviewing and guiding risk management policies, Reviewing and guiding business plans,
— some guiding Applicabl | Overseeing major capital expenditures, acquisitions and divestitures: Every year, the Board of Directors reviews the main issues related to climate change in the strategic
meetings | strategy e> outlook review of the Company’s business segments, which are presented by the respective general management structures. In 2020, TotalEnergies’ Board of Directors
Reviewing and reviewed the Company ambition in the fight against climate change and decided to take additional steps towards the Paris goals, with a view for TotalEnergies to get to Net
guiding major Zero by 2050 together with society, for its global business across its production and energy products used by its customers (scope 1+2+3). In June 2021, at the annual
plans of action Shareholders’ Meeting, shareholders approved almost unanimously the resolution to change the Company’s name from Total to TotalEnergies, thereby anchoring its
Reviewing and strategic transformation into a broad energy company in its identity. In May 2022 during the following annual Shareholder’s Meeting, shareholders, with 89% of the votes
guiding risk cast, voted in favor of the consultative resolution on the Sustainability & Climate - Progress Report 2022, reporting on the progress made in the implementation of the
management Corporation's ambition. Monitoring implementation and performance of objectives: The Audit Committee does specific work on the climatic and environmental reporting
policies processes in the review of the performance indicators published by TotalEnergies in its annual reports and audited by an independent third-party organization. Monitoring
Reviewing and and overseeing progress against goals and targets for addressing climate-related issues: In 2016, the Compensation Committee decided to introduce changes to the
guiding variable compensation of the Chairman and Chief Executive Officer to take better account of the achievement of Corporate Societal Responsibility (CSR) and HSE targets.
business plans The importance given to these aspects in the remuneration keeps growing, and the Compensation Committee of the Board reviews these criteria every year. In 2019, the
Monitoring Board decided to introduce a quantitative criterion on the reduction of greenhouse gas emissions of the Company’s operated Oil & Gas facilities to the CEO and 300
implementation executive officer remuneration and in 2021, the Board of Directors decided to introduce a new criterion to grant performance shares related to the evolution of GHG
and emissions related to the use by customers of energy products sold for end use (Scope 3) in Europe. The Board of Directors is fully mobilized by the Climate issue in order to
performance of support the development of TotalEnergies, and it approved the publication of the first Climate Report in March 2016. This report is updated every year and has been
objectives supplemented by the Sustainability & Climate Progress Report in 2022. All these points of information and decisions were made during programmed Board's meetings.
Overseeing
major capital
expenditures,
acquisitions
and
divestitures
Monitoring and
overseeing
progress
against goals
and targets for
addressing
climate-related
issues
ci.1d

(C1.1d) Does your organization have at least one board member with competence on climate-related issues?

Board

Criteria used to assess competence of board member(s) on climate-related issues

member(s)

have

competence
on climate-
related
issues

Primary
reason for
no board-
level
competence
on climate-
related
issues

Explain why your
organization does not have at
least one board member with
competence on climate-
related issues and any plans
to address board-level
competence in the future

Row | Yes Around 2/3 of our board members (9 out of 14) have specific climate competencies ranging from: - attendance to COP, - work experience

1 including climate-related business transformation, - seminar with contribution from leaders and experts, - training program, etc. {Source:
Totalenergies URD p. 41} Additionally, a continuing training program relating to the climate for directors has been approved in 2021 and will be
rolled out in 2022. It will include the Climate Fresco (a scientific, collaborative and creative workshop designed to raise awareness of climate
change and in particular its causes and consequences), as well as various modules on the following themes: Energy, Climate Change and
Environmental Risks; Energy and Climate; Climate Change and Financial Risks and Opportunities; Causes and issues of global warming.

C1.2

<Not
Applicable>

<Not Applicable>

CDP

(C1.2) Provide the highest management-level position(s) or committee(s) with responsibility for climate-related issues.

Name of the position(s) and/or committee(s) Reporting Responsi Coverage of Frequency of reporting to the board on climate-
line responsibility related issues

Chief Executive Officer (CEO) <Not Both assessing and managing climate-related risks and | <Not Applicable> More frequently than quarterly
Applicable> | opportunities

Other C-Suite Officer, please specify (President Strategy & | <Not Both assessing and managing climate-related risks and | <Not Applicable> Annually

Sustainability) Applicable> | opportunities

Risk committee <Not Both assessing and managing climate-related risks and | <Not Applicable> Annually
Applicable> | opportunities

Chief Financial Officer (CFO) <Not Both assessing and managing climate-related risks and | <Not Applicable> Annually
Applicable> | opportunities

Chief Procurement Officer (CPO) <Not Both assessing and managing climate-related risks and | <Not Applicable> More frequently than quarterly
Applicable> | opportunities
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Cl.2a

(C1.2a) Describe where in the organizational structure this/these position(s) and/or committees lie, what their associated responsibilities are, and how climate-
related issues are monitored (do not include the names of individuals).

TotalEnergies’ Chairman and CEO deploys the Company’s climate strategy in keeping with the long-term strategic guidelines defined by the Board of Directors. The
chairman of the board is the highest level of the organization, and Company strategy is most significant for the success of the business, this role has therefore been assigned
the oversight of these most critical responsibilities, whereby climate-related issues are fully integrated into. In 2016, TotalEnergies’ CEO took a decisive step by announcing
the creation of a combined Strategy & Climate department in order for climate, a global concern, to be fully integrated into the Company’s overarching strategy. In 2021, this
department was further extended to include sustainability and became the "Sustainability and Climate" division, whose mission now includes to help implement TotalEnergies
climate and sustainable development (including human rights) roadmaps and environmental, social and governance (ESG) policies, with transparency as a guiding principle.

The Chairman and CEO ensures that the board is informed of the market developments, the competitive environment and the main challenges facing the Company, including
climate change. The board of Directors examines climate change risks and opportunities during the strategic outlook review of the Company’s business segments. In 2020,
TotalEnergies’ Chairman and CEO, and board of Directors reviewed the achievements and ambitions of the Company in the fight against climate change and decided to take
additional steps towards the Paris goals, with the ambition to get to Net Zero by 2050 together with society, for its global business across its production and energy products
used by its customers (Scope 1+2+3).This ambition was jointly prepared with several institutional investors as participants in Climate Action 100+.

In June 2021, at the annual Shareholders’ Meeting, shareholders approved almost unanimously the resolution to change the Company’s name from Total to TotalEnergies,
thereby anchoring its strategic transformation into a broad energy company in its identity.

In May 2022 during the following annual Shareholder's Meeting, shareholders, with 89% of the votes cast, voted in favor of the consultative resolution on the Sustainability &
Climate - Progress Report 2022, reporting on the progress made in the implementation of the Corporation's ambition.

General Management calls on the President Strategy & Sustainability, who sits on TotalEnergies’ Executive Committee and the President Sustainability & Climate. The
President Sustainability & Climate is the highest-ranking person in the organization with a day-to-day responsibility for issues related to climate change. In particular, this
includes the development of the climate roadmap for the Company, its implementation and the definition of greenhouse targets and ambitions. The President Sustainability &
Climate reports directly to the President Strategy & Sustainability.

The Executive Committee relies on the work done by the Company Risk Management Committee to have a map of the climate-related risks to which the Company is
exposed, and to make sure that the risk management measures in place are efficient. The Company Risk Management Committee is chaired by a member of the Executive
Committee, the Company’s Chief Financial Officer, and includes the Senior Vice Presidents of the corporate functions together with the chief administrative officers or chief
financial officers of the business segments. The Chief Financial Officer attends all meetings of the Board of Directors’ Audit Committee, thus strengthening the link between
the Company Risk Management and the Audit Committee. In addition, the Risk Committee (CORISK) assesses investment projects, risks and corresponding climate-related
issues before they are presented to the Executive Committee. Monitoring processes are implemented at different levels of the Company’s organization.

Finally, the Climate Vice-President chairs the Climate-Energy steering committee, which includes cross-cutting corporate functions and representatives of Strategy and HSE
management from the various business segments. The mission of this committee consists of structuring the Company’s approach to the climate.

C1.3

(C1.3) Do you provide incentives for the management of climate-related issues, including the attainment of targets?

Provide incentives for| Comment

the management of
climate-related issues

Row | Yes The Board of Directors’ strong focus on climate issues is reflected, among other things, in changes in the Chairman and CEO’s compensation. Since 2013, a CSR performance
1 criterion has been added for the attribution of the CEQ'’s variable remuneration. The CSR performance is based on the achievement of targets for carbon emissions, energy
efficiency, TotalEnergies’ position in the rankings published by ESG rating agencies, the integration of climate into the Company’s strategy as well as CSR reputation.

Cl.3a
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(C1.3a) Provide further details on the incentives provided for the management of climate-related issues (do not include the names of individuals).

Entitled to incentive Type of ctivity Commel
ncentive |incentivized

Board Chair Monetary | Emissions
reward | reduction

target
Board/Executive board Non- Emissions
monetary  reduction

reward target

Corporate executive team | Monetary  Emissions
reward reduction
target

Executive officer Monetary | Emissions
reward | reduction

target

Business unit manager Monetary | Emissions

reward | reduction
target
Facilities manager Monetary | Energy
reward | reduction
target
Environment/Sustainability | Monetary | Emissions
manager reward | reduction
target
Chief Procurement Officer | Monetary  Emissions
(CPO) reward | reduction
target
All employees Monetary | Emissions
reward reduction
target

C2. Risks and opportunities

The Board of Directors has also been integrating climate issues into its compensation structures for several years. In 2021, the Board of Directors decided to
change the criteria for determining the variable portion of the Chairman and Chief Executive Officer's compensation by introducing two new criteria to assess
his personal contribution, weighing 25% of this variable portion, namely steering the strategy of transformation towards carbon neutrality and profitable growth in
renewables and electricity. CSR performance is also a qualitative criterion for evaluating personal contribution. CSR performance is assessed by considering
the extent to which climate issues are included in the Company’s strategy, the Company’s reputation in the field of CSR and the policy concerning all aspects of
diversity. These criteria complement the quantitative HSE criteria and those introduced in 2019 relating to changes in GHG emissions (Scope 1+2). The
variable compensation of the Company's senior executives (approximately 300 people at the end of 2021) includes a criterion linked to the achievement of the
GHG emissions reduction target (Scope 1+2). Since 2020, the criteria for awarding performance shares to the Chairman and Chief Executive Officer and to all
the Company's employees also include this target.

The Board of Directors has also been integrating climate issues into its compensation structures for several years. In 2021, the Board of Directors decided to
change the criteria for determining the variable portion of the Chairman and Chief Executive Officer's compensation by introducing two new criteria to assess
his personal contribution, weighing 25% of this variable portion, namely steering the strategy of transformation towards carbon neutrality and profitable growth in
renewables and electricity. CSR performance is also a qualitative criterion for evaluating personal contribution. CSR performance is assessed by considering
the extent to which climate issues are included in the Company’s strategy, the Company’s reputation in the field of CSR and the policy concerning all aspects of
diversity. These criteria complement the quantitative HSE criteria and those introduced in 2019 relating to changes in GHG emissions (Scope 1+2). The
variable compensation of the Company's senior executives (approximately 300 people at the end of 2021) includes a criterion linked to the achievement of the
GHG emissions reduction target (Scope 1+2). Since 2020, the criteria for awarding performance shares to the Chairman and Chief Executive Officer and to all
the Company's employees also include this target.

The Board of Directors has also been integrating climate issues into its compensation structures for several years. In 2021, the Board of Directors decided to
change the criteria for determining the variable portion of the Chairman and Chief Executive Officer's compensation by introducing two new criteria to assess
his personal contribution, weighing 25% of this variable portion, namely steering the strategy of transformation towards carbon neutrality and profitable growth in
renewables and electricity. CSR performance is also a qualitative criterion for evaluating personal contribution. CSR performance is assessed by considering
the extent to which climate issues are included in the Company’s strategy, the Company’s reputation in the field of CSR and the policy concerning all aspects of
diversity. These criteria complement the quantitative HSE criteria and those introduced in 2019 relating to changes in GHG emissions (Scope 1+2). The
variable compensation of the Company's senior executives (approximately 300 people at the end of 2021) includes a criterion linked to the achievement of the
GHG emissions reduction target (Scope 1+2). Since 2020, the criteria for awarding performance shares to the Chairman and Chief Executive Officer and to all
the Company's employees also include this target.

The Board of Directors has also been integrating climate issues into its compensation structures for several years. In 2021, the Board of Directors decided to
change the criteria for determining the variable portion of the Chairman and Chief Executive Officer's compensation by introducing two new criteria to assess
his personal contribution, weighing 25% of this variable portion, namely steering the strategy of transformation towards carbon neutrality and profitable growth in
renewables and electricity. CSR performance is also a qualitative criterion for evaluating personal contribution. CSR performance is assessed by considering
the extent to which climate issues are included in the Company’s strategy, the Company'’s reputation in the field of CSR and the policy concerning all aspects of
diversity. These criteria complement the quantitative HSE criteria and those introduced in 2019 relating to changes in GHG emissions (Scope 1+2). The
variable compensation of the Company's senior executives (approximately 300 people at the end of 2021) includes a criterion linked to the achievement of the
GHG emissions reduction target (Scope 1+2). Since 2020, the criteria for awarding performance shares to the Chairman and Chief Executive Officer and to all
the Company's employees also include this target.

TotalEnergies’ remuneration system for management and senior executives comprises a variable component, which is linked to individual performance and the
achievement of individually agreed performance targets. Depending on the responsibilities, individual targets of TotalEnergies management related to HSE or
climate related issues such as: - the attainment of safety targets (injury rate and accidental deaths in the establishments in France of the companies party to
the agreement); - the attainment of energy transition targets (reduction of greenhouse gas emissions from the establishments in France of the companies party
to the agreement); Managers are assessed on the basis of the specific KPIs (Key Performance Indicators) pertaining to their function and business unit or
corporate department. Attainment of GHG emissions reduction targets is part of the KPIs for senior managers. The criteria for awarding performance shares of
all the Company's employees includes since 2020 a criterion linked to the achievement of the GHG emissions reduction target (Scope 1+2).

TotalEnergies’ remuneration system for management and senior executives comprises a variable component, which is linked to individual performance and the
achievement of individually agreed performance targets. Depending on the responsibilities, individual targets of TotalEnergies management related to HSE or
climate related issues such as: - the attainment of safety targets (injury rate and accidental deaths in the establishments in France of the companies party to
the agreement); - the attainment of energy transition targets (reduction of greenhouse gas emissions from the establishments in France of the companies party
to the agreement); Managers are assessed on the basis of the specific KPIs (Key Performance Indicators) pertaining to their function and business unit or
corporate department. Attainment of GHG emissions reduction targets is part of the KPIs for senior managers. The criteria for awarding performance shares of
all the Company's employees includes since 2020 a criterion linked to the achievement of the GHG emissions reduction target (Scope 1+2).

TotalEnergies’ remuneration system for management and senior executives comprises a variable component, which is linked to individual performance and the
achievement of individually agreed performance targets. Depending on the responsibilities, individual targets of TotalEnergies management related to HSE or
climate related issues exist such as: - the attainment of safety targets (injury rate and accidental deaths in the establishments in France of the companies party
to the agreement); - the attainment of energy transition targets (reduction of greenhouse gas emissions from the establishments in France of the companies
party to the agreement); Managers are assessed on the basis of the specific KPIs (Key Performance Indicators) pertaining to their function and business unit
or corporate department. Attainment of GHG emissions reduction targets is part of the KPIs for senior managers. The criteria for awarding performance shares
of all the Company's employees includes since 2020 a criterion linked to the achievement of the GHG emissions reduction target (Scope 1+2).

The Board of Directors has also been integrating climate issues into its compensation structures for several years. In 2021, the Board of Directors decided to
change the criteria for determining the variable portion of the Chairman and Chief Executive Officer's compensation by introducing two new criteria to assess
his personal contribution, weighing 25% of this variable portion, namely steering the strategy of transformation towards carbon neutrality and profitable growth in
renewables and electricity. CSR performance is also a qualitative criterion for evaluating personal contribution. CSR performance is assessed by considering
the extent to which climate issues are included in the Company’s strategy, the Company’s reputation in the field of CSR and the policy concerning all aspects of
diversity. These criteria complement the quantitative HSE criteria and those introduced in 2019 relating to changes in GHG emissions (Scope 1+2). The
variable compensation of the Company's senior executives (approximately 300 people at the end of 2021) includes a criterion linked to the achievement of the
GHG emissions reduction target (Scope 1+2). Since 2020, the criteria for awarding performance shares to the Chairman and Chief Executive Officer and to all
the Company's employees also include this target.

The criteria for awarding performance shares of all the Company's employees includes since 2020 a criterion linked to the achievement of the GHG emissions
reduction target (Scope 1+2).

c2.1

(C2.1) Does your organization have a process for identifying, assessing, and responding to climate-related risks and opportunities?

Yes

C2.1a

CDP
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(C2.1a) How does your organization define short-, medium- and long-term time horizons?

From Comment
(years) years)

Short-term The risks and opportunities related to climate change are analysed according to different timescales: short term (two years), medium term (until 2030) and long term (beyond
2030).
Medium- 2 9 The risks and opportunities related to climate change are analysed according to different timescales: short term (two years), medium term (until 2030) and long term (beyond
term 2030).
Long-term |9 29 The risks and opportunities related to climate change are analysed according to different timescales: short term (two years), medium term (until 2030) and long term (beyond
2030).
C2.1b

(C2.1b) How does your organization define substantive financial or strategic impact on your business?

The Company implements a risk-management system that is an essential factor in the deployment of its strategy. This system relies on a continuous process, at company
and asset level, of identifying and analysing risks to determine those that could prevent the attainment of TotalEnergies’ objectives.

Climate-related risks form part of the risks that are analysed by the TotalEnergies Risk Management Committee. This committee relies on risk-mapping work.

The Company risk mapping was updated in 2019. The risk materiality (severity) is assessed according to their probability of occurrence, their level of impact and taking into
account the management systems in place. The impact level assessment was performed according to various financial, strategic, environmental, image/reputation, legal,
human and HR criteria. The assessment of the level of materiality may be changed at any time, in particular should new facts, whether external or specific to the Company,
come to light. The materiality rating scale (impact level and probability of occurrence) is from 1 i.e. less material to 4 i.e. more material.

The substantive financial impact is evaluated as a percentage of the Net Operating Income at the concerned perimeter and the strategic impact is assessed according to the
Company's ability to be recognized as the responsible energy major.

Any investment, sale or financial commitment is subject to different levels of decision-making based on financial thresholds. Substantive change is defined as the amount of
CAPEX involved in the particular project under analysis, based on “financial significance” thresholds, risks will be assessed through different processes and undergo different
levels of validation, these thresholds are segment specific. In its decision-making process, the risks and associated climate issues (flaring, greenhouse gas emissions, CO2
price sensitivity) are assessed prior to the presentation of the new projects (both upstream and downstream) to the Executive Committee,

For each new project, the criteria for determining materiality are defined in the “Corisk” checklist, which needs to be completed before submission to the Risk Committee, prior
to the presentation to / approval by the Executive Committee. The risks and impact assessments are real, potential, direct, indirect or induced, and the impacts severity is
assessed on 4 levels from low, moderate, high to very high. Priorities are defined by the Executive Committee depending on the importance of the project, based
on several parameters (e.g. geopolitical situation or risks in the country, oil price, gas price...). All these parameters are analysed and updated each year in the long-term

plan documents prepared by each operational entity within the Company.

In addition, the Risk Committee (CORISK) assesses investment projects, risks and corresponding climate-related issues before they are presented to the Executive
Committee.

Each significant investment project is evaluated in light of the objectives of the Paris Agreement, and on the basis of the following criteria:

- Project cost is analysed in a hydrocarbon price scenario compatible with the Paris Agreement (Brent at $50/b and Henry Hub at $2.5/Mbtu) and with a carbon price of
$2030100/t in 2030 and beyond. In 2022, the CO2 price of $100/t to assess new projects is now implemented from 2023 onward.

- For new oil and gas projects (greenfield and acquisitions), the intensity of Scope 1+2 GHG is compared, depending on their nature, to the intensity of the average GHG
emissions of upstream production assets or that of various downstream units (LNG plants, refineries).

- For additional investments in existing assets (brownfield projects), the investment will have to lower the Scope 1+2 emissions 